Job Openings - Super Bowl Security

The listed positions below are for the upcoming Super Bowl in January.
However, they are accepting applications and interviewing now. This is

an inexpensive way to be a part of the super bowl and earn exlra money
at the same time.

Company:Safe Management -~ Super Bowl Security

Position 1: SECURITY GUARD

Will perform body pat down, check bag(s) and de-escalate any situation that may occur
Job Length: January 01, 2012 to February 13,2012

Pay: $11.00 per hour

Openings: Seeking to train and hire about 1500

people (have already hired approx. 375)

Hours: You have the flexibility to schedule anywhere between 2-8 hours per shift {they
are impressing

committed hours)

Position 2: GUEST SERVICES

To--assist—patrens—with-any-needs or. directions.around.the super kowl .festivities or city.
You

will also take tickets, greet usher etc. at various events.

Job Length: January 01, 2012 to February 13, 2012

Pay: 510.00 per hour

Openings: Seeking te train and hire about 1000 people (have already hired approx. 250)

Kours: You have the flexibility to schedule anywhere between 2-8 hours per shift (they

are impressing

committed hours)

An extensive background check will be completed; they will not consider

ex-offenders with a felony less than 5 years old. They will consider

some offenses 5-10+ years old.

To apply:

Print the attached application, complete all applicable fields and bring
it to Flanner House, 2424 Martin Luther King, Jr. St. Please make sure
your application is written clearly and answered thoroughly. 1If you
have any questions, please contact Flanner House at (317) 925-4231 =261,
We will accept applications from until November 1Bth.



S.A.E

MANBGEIMERNTY

1029 Fletcher Ave
Suite 200
Indianapolis, IN 46203
(317) 602-5313 (Phone)
(317) 602-7567 (Fax)

S.A.F.E. Management of Florida, L1.C and/or its related or affiliated entities are equal opportunity
employers. All hiring and other personnel decisions are made withowt regard 10 Tace, color, religion, sex
national erigin, ape, height, weight, mental or physical disability, genetic information, arrest record or
any other basis prohibited by law.

L]

Web Site: www.safemanagement.net
Email Address: sbxlvi@safemanagement.net

Name:
Last Name First Name Middle
Social Security Number: Age: U Under18 U Over18
Address:
City: State: Zip Code:
Home Phone: { ) Work Phone: { ) Other Phone: ( )
When is the best time to reach you? Month & Day of Birth:
How did you Email
hear about us? Address:

Hf employed, can you provide documentation of your identity and

eligibility of employment in the United States? L Yes 2 No
Are you currently using any illegal drugs? O3 ves U No
Have you ever been convicted of a misdemeanor or a felony? Q Yes 2 No

If yes, state the crime and the date of conviction. Note: a conviction will not necessarily disqualify any

applicant and/or be an absolute bar to employment.

Do you currently have any felony charges pending? L} Yes L No

I yes, state the date of incident and the pending charges. Note:

necessarily disqualify any applicant and/or be an absolute bar to employment.

School

# of Years Degree
Name & Location of School Course of Study Completed Received

Graduate

College

High School

Other

a pending felony charge will not




Emplo

with your most recent embloyer.

Company Name:

Telephone: ( )

Address:

Emploved (state month and year);

From: To:

Name of Supervisor:

Weekly Pay:

State Job Title and Deseribe Your Work:

Reason For Leaving:

Company Name:

Telephone: ( 3

Address:

Empiloved (state month and year):

From: To:

Name of Supervisor:

Weekly Pay:

State Job Title and Describe Your Work:

Reason For Leaving:

Company Name & Address:

Contact Name: Job Title:

Phone: ( )

Company Name & Address:

Contact Name: Job Title:

Phone: ( )

Name Relation Phone

1 ceriily that all of the answers given in this application and during the interview process are true and complete 1o the best of my
knowledge. 1 authorize the investigation of all statemenis contained in this application and/or made during the interview process.

I understand that the misrepresentation or omission of [acts is cause for rejection of my application or my dismissal from employment.
Further, | understand and agree that any employment for which I am selecied be at will. This means that my employment will be for
no definite period and may be terminated at any time with or without cause and with or withoui notice at the option of either S.AF.L.
Management of Florida, ELC and/or its related or alfiliated entities or myself. In the event i become an employee of S AF.L.
Management ‘of Florida, L1.C and/or its related or affiliated eniities, T agree 1o comply with all rules and regulations ol S.AF.E.
Munagement of Florida. LLC andror s related or affilinted entities and its clients.

Signature Date



